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2007 – 2008 Report 
EQUALITY AND DIVERSITY PARTNERSHIP 
The Dundee Partnership is committed to equalities and the prevention of discrimination on the grounds of sex, marital status, race, disability, age, sexual orientation, language or social origin, or personal beliefs or opinions.

To make this commitment work in practice, the Partnership has established a Dundee Equality and Diversity Partnership that will be responsible for ensuring that equality implications are considered across all the community planning themes.

VISION 

The equality and Diversity Partnership will lead and champion the promotion of equality and diversity issues in Dundee.  It will challenge discriminatory practices and promote a culture, which values all individuals and communities. As a Partnership we are committed to fostering and sustaining an inclusive environment that empowers all members of our community to achieve their full potential without fear of prejudice or discrimination.

FUNCTIONS 

· To encourage activity aimed at promoting equality and diversity at all levels. 

· To explore opportunities for joint training programmes in equality and diversity.

· To develop and promote good practice guidelines for equality and diversity policies

· To promote the involvement of communities of interest and organisations in Community Planning reflecting diversity within the city of Dundee 

· To promote good practice in community involvement and consultation

· To monitor and review the implementation of the Equality & Diversity Partnership action plan

· To publish regular reports in accessible and widely available formats.

MEMBERSHIP


Membership of the Partnership is nomination by the organisations involved in the promotion and implementation of equality :

Tayside Police (1 member) 

NHS Tayside (2 members) 

Dundee City Council (1 member))

Dundee City Council Chairs of Corporate Equality Groups (1 member by rotation)

Fire and Rescue Service (1 member) 
Equality Forum (up to 12 members) 

Dundee Voluntary Action (1 member) 
Volunteer Centre Dundee (1 member)

Scottish Enterprise Tayside (1 member)
Dundee Access panel (1 member)

University of Dundee (1 member) 
University of Abertay (1 member) 

Dundee College  (1 member) 

Dundee Domestic Abuse Forum (1 member)

Equalities Dundee partnership visit   http://www.dundeepartnership.co.uk/page.php?id=705
Disability Equality Schemes Review – Action Plan 

Following the joint consultation and review of Disability Equality Schemes the Partnership has met to look at action points that required a multi-agency response, namely the need for a fully accessible toilet and changing facility in the city centre, developing a ‘positive action’ directory, improving communication for  deaf and hard of hearing, improving employment opportunities deaf and visually impaired and the need for accessible transport. 

Changing Places & Accessible Toilets

Currently facilities only exist in PAMIS Units Springfield and Windmill Brought Ferry. There is no 24 hour facility in the city centre 
for shoppers, theatre goers etc. Letters have been sent on behalf of the Partnership and DCC Disability Task Group to 
supermarkets and developer s in the city. Beyond raising awareness of issues faced by adults needing changing facilities this 
has not borne fruit. A mobile facility is now being investigated and consulted upon.
Improving Communication with Deaf & Hard of Hearing 
A very productive meeting was also organised with members of the deaf community looking specifically at improving communication and employability which resulted in some practical action for partners. A review of technology, how to enable deaf people who are BSL users to make a complaint, and make an enquiry on services e.g. texting, faxing, speech to BSL software, video conferencing, translation and BSL interpreters was carried out.
Proposals are being considered for all the partners' agencies to a pilot locally  the use of "spot purchase" BSL translation/Online Interpreting Services for Deaf people. This would make a significant impact on the lives of Deaf people for a minimum cost.
The production of BSL website 'signbytes' is also being investigated
Improving Access to jobs market for Deaf Community 
An event bringing together employability agencies and deaf communities is the planning stages


Fair for All' Disability Tip Cards 
Another positive outcome of our collaborative work is the adaptation of the 'Fair for All' Disability Tip Cards which offer some common sense advice about how to treat disabled people with respect and dignity. This came in response to disabled people telling us that staff attitudes were so important in making services accessible to them. The Tip Cards should help promote positive attitudes towards people with disabilities and improve access to services.  They are being used by front line staff in all agencies. 
Race Equality Information Leaflet 

Following consultation with black and minority ethnic organisations in the city it was agreed that a leaflet is produced highlighting the achievements that have been made in the past 3 years ago. This is still being developed. 
Our next challenge will be implementing the Single Equality Bill which we are expecting towards the end of the year. This will harmonise, as much as possible, the existing legislation around the six equality strands: gender, race, disability, sexual orientation, religion or belief and age. 

Welcome To Dundee 
The Partnership produced a pack or international workers, students and their families, including lots of useful information about living and working in Dundee. This is currently being updated with new contacts and services and updating legislation. 
  Equality and Diversity Awards 

The partnership was pleased that one of our members was recognised as winning the Equality and Diversity theme of the Dundee Partnership Awards.  For the Partnership the Sound Sense project has also gone a long way in raising awareness of the issues faced by deaf and hard of hearing people in Dundee. The project provides a volunteer befriending scheme which helps to reduce isolation, loneliness and discrimination promotes health and wellbeing benefiting deaf people and the volunteers. 

Consultation Framework 
This has been developed though a working group made up of representatives of the Equality and Diversity Partnership and the Community Involvement Group. Both recognised, that at present, the community planning structure is based around geographical communities and themed partnerships with equalities and diversity agenda being addressed through the Equality and Diversity Partnership. We recognised the Community Planning Partnership can and should do more to engage communities of interest and equality groups in community planning in the city. The report, renamed, Engaging Equalities Framework examines the rationale for establishing an engagement framework for equalities groups, explores potential models of engagement and makes recommendations for an engagement strategy for equality groups. We have recently received copies of ‘Delivering on Equalities – A Guidance To Community Planning Partnerships’ and are pleased to find that the guidance is not to too far removed from our Framework.  
Support to Partnership Membership
Following a vacancy in the Equality and Diversity Officer Post in DCC a report was put up to Leisure and Arts Committee to the approve a grant award of £5000 as a contribution towards the cost of the Partnerships  Action Plan. This was given to Dundee Voluntary Action to manage.  The plan was costed at £11, 690 however this exceeded the existing DCC Equality and Diversity Budget... There is still a variance in what was costed, what was allocated and was much was spent.  This can be attributed to reducing the ambition of the partnership to what can be achieved with the given human resources. 
The Partnership has had good attendance, by all agencies this year, though there have been a number of changes of personnel. Police representation changed through out the year. We welcomed Mark Duncan, at the beginning of the year, who was subsequently replaced by Steve Millar and most recently with welcomed Bryan Knight.  DCC equality and Diversity Co-ordinator post was vacant for most of the year with Scott Mands taking up post towards the end of the year. The following people also joined the partnership, Janice Torbett, NHS Tayside, Susan Gunn, Celebrate Age Network,  Ron McLaren, Humanist Society Scotland, Mitu Karim Maxwelltown Information Centre, and Carole Sneddon, LGBT Youth Scotland, 

Thanks for the contribution of members who left this year; Joyce McQuilken, Partners In Advocacy who took up a new post and  Gail Mainland  Tayside Fire and Rescue who went on maternity leave,  Thanks also to the stalwarts who not only attended meetings but worked between meeting to take forward some of the initiatives of the Partnership 
	Objectives
	Output
	Outcomes
	Performance Measure
	Resources

& Lead Person
	Update 

	1 To encourage activity aimed at promoting equality and diversity at all levels. 


	1.1 Agree standards across CPP for Equality Impact. Assessment, which is adaptable to all agencies.

1.2 Information Sharing Seminar for frontline staff working with BME communities. 

Contact partners and explore setting up of Race advisory/Practitioner Group. 

1.3 Share relevant information across membership e.g. demographics, reports, national initiatives etc 

1.4 Promote Dundee partnership Equality and Diversity Award


	CCP Management Group and Partnership themed leaders are aware of duties and implement them.

Increased confidence understanding of support and resources available and cultural issues.

Avoid duplication and be able to utilise local and national data and information 

Recognition for good practice in Equality and Diversity in the city 
	Percentage of plans and strategies within CCP, which are screened as appropriate for Equality Impact Assessment. 

Number of staff attended and % of positive evaluations

Information posted on

E & D webpage with links to information and members websites

Increase in applications to award following initial base line recorded in first year
	E & D Partnership 

Mainstreaming Equality working group

£500

BME Planning working group

Website 
Subgroup 
	Not achieved

More Than Ticking the Box  Report
Produced

Not achieved- Recommendation with Engaging Equalities framework 

Levels of application same level as/more themed groups 

category



	2 To explore opportunities for joint training programmes in equality and diversity
	2.1 Pilot use of NHS Diversity Champions Training For Trainers 

2.2 Plain English’ Training of

 E & D partnership members.

2.3 Training in EQIA for Partnership members accessed.

2.4 Shared access to training across partner agencies 


	CCP and E & D partnership skilled to deliver/raised awareness E & D Training

Participants enabled to promote best practice within organisations /agencies/ depts and in partnership working 

EQIA promoted by members at partnership working level

Increased access to generic and specific E & D training.  
	Number of participants 

% positive feedback evaluation 

Number of participants 

Number of positive feedback evaluation

Number of participants 

Number of positive feedback evaluation

Year 1. Each sector has evidence of take up/sharing of training across all organisations/agencies/

depts


	£5K Community Involvement Funding

£700 
	NHS offered training places  to
E & D 

Achieved

Not achieved

Part achieved

	3 To develop and promote good practice guidelines for equality and diversity policies
	3.1 Develop Equality Standards/ performance indicators 


	Common Equality Standards/ performance indicators applied across all partners
	Standards adopted by CCP 
	E & D working group 
	Part achieved – some sharing of policies 

	4 To promote the involvement of communities of interest and organisations in Community Planning reflecting diversity within the city of Dundee 


	4.1 Joint public consultation on Gender Equality Schemes. Further consultation to targeted groups. 

4.2 Review of Race Equality Duty 

4.3 Review of Disability Equality Duty 

4.4 Input to Regeneration Outcomes Agreements for CPP


	Gender Equality Schemes based on widest community engagement. Duplicate consolation avoided. 

Race Equality scheme review maintains links with stakeholders

Disability Equality scheme review maintains link with stakeholders including targeting disabled ethnic minority individuals.

Equality /interest groups are engaged at all stages
	Stat agencies Gender Equality Schemes reflect consultation. Schemes published  

Level of community engagement

Level of community engagement 

ROAs make reference to equality groups needs
	£1500. E & D Partnership 

£1500

DCC Disability Task Group  

£1500 

Christine Lowden
	Achieved 

E & D agreed not  to progress. Joint  leaflet being developed highlighting achievements in past 3 yrs
Ongoing action from issues highlighted by joint 
Disability  Equality Review consultation 
Part  -achieved- Engaging Equality Groups framework 

	5 To mainstream good equality practice in community involvement and consultation
	5.1 Research consultation/engagement  models in other CPP and E & D networks across Scotland

5.2 To explore options to develop equality consultative bodies
	5.1 Framework for consultation /engagement  needs are reflected in ROAs 

5.2 Wider consultation mechanism in place 
	Increased involvement of minority groups in consultation


	Mark Duncan & Allison Fannin
	Part achieved- 
Ongoing

	6 To monitor and review the implementation of the Equality & Diversity Partnership action plan
	6.1 Annual Review of Action Plan undertaken
	 Annual review enables 

E & D Partnership members to evaluate their work and create new action plan. 
	 Annual Report approved by CCP 
	E& D Exec 


	Achieved 

	7 To publish regular reports in accessible and widely available formats.
	7.1 Post all minutes/ reports on Dundee Partnership Website 

7.2 Make reports accessible as requested


	 Work of E & D Partnership is transparent 
	 Information widely accessible including equality/interest groups 
	E & D members
	Achieved 


Equality and Diversity Partnership
October 2006 – December 2008 
Income:








Expenditure:

Dundee City Council Grant



£5,000

Room Hire & Refreshments



£235











Conferences






£745











Volunteer Expenses





£  15











Interpretation/Translation costs



£848











Plain English Training





£600

Total Income




£5,000

Total Expenditure





£2,443
Surplus cfwd




£2,557

Christine Lowden

Deputy Chief Executive

Co-chair Equality and Diversity Partnership 

�I think it would be appropriate if like Dundee City Council, and NHS the 4 main partners had 2 members each allocated. 





